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* ASEAN integration
* Labor mobility and skills recognition

The Philippines as a major source country of international migrants
worldwide, across skills



* Benefits and potentials of Filipino skilled migration to Asean.
* Who are the Filipino workers in Asean?
* Asean countries’ economic competitiveness vis-a-vis labor mobility.

* Receptiveness to skilled foreign labor.




1. Skilled Filipino labor in Asean

Table 1: Total newhire skilled Filipino workers to ASEAN countries for professionals covered by mutual recognition agreements)

1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

Tofal 1334 1688 765 431 815 1151 740 496 429 400 525 758 1105 1090 1496 2084 1742 1560 1318
Brunei 120 147 %% 18 13 33 46 17 9 26 43 38 3% ¥ 123 139 119 234 130

Cambodia 0 2 2 3 3 1 0 0 4 4 2 0 0 0 6 12 7T T A4
Indonesia 3 68 4 1 3 3 3 4 4 6 21 24 9 42 8 128 5 30 4

Laos 4 2 2 T 7 1 3 4 B 27 B 13
Malaysia 216 470 134 4 47 73 73 67 B89 63 90 155 149 62 187 353 389 302 239
Myanmar 7 1 1 1 2 5 12 1 5 2

Singapore 897 895 547 343 746 1036 603 378 313 285 343 508 874 912 1093 1243 1004 85T 751
Thailand 28 6 10 2 1 3 717 27 7 & 1 14 17 13 17 107 80 B3 49
Vietnam 4 4 6 19 2 2 & 3 2 6 &8 12 9 4 12 6 M 4 4

Note: Tounsm professionals are not included here because these workers are scattered across the majoroccupational groupings (notjust "Professional, Technical and
Other Related Workers')

Source: Philippine Overseas Employment Administration

* Not many Filipino workers go to Asean countries



2. Filipino migrants to Asean

Table 3: Stock estimates of overseas Filipinos, as of 2013 e Because

Permanent  Temporary Irregular Total there are
migrants migrants migrants other

ASEAN countries .

Brunei 17,658 14,007 200 32,765 destina-

Cambodia 43 2,349 1,345 3737 tions

Indonesia 321 12,154 a0 12,065 N

Laos 2 1312 0 1314 Filipino

Malaysia 26,007 319,123 448 450 793,580

Myanmar 29 061 0 290 workers

Singapore 44 102 110141 49,000 203,243 can go to

Thailand 1,580 11,644 3,000 16,224

Vietnam 0 5,285 1,300 6,585

Compansons

Canada 626 668 89615 5,295 721578

Japan 163,532 12,475 6,910 182 917

Saudi Arabia 264 948,038 60500 1,028,602

United Arab Emirates 1,711 77,694 42 605 622410

United States 3,135,293 129,383 271,000 3535676

United Kingdom 161,710 31,416 25,000 218,126

Hong Kong 13,251 162,643 2,000 201,094

Source: Commission on Filipinos Overseas



3. Intra-Asean migration

 Within Asean, ‘internal’ Southeast Asian migration flows are
topped by those moving within landlocked states

Table 3: Leading intra-ASEAN migration corridors

Rank Country corridor Intra-Asean % of total intra-Asean
migrant stock migrant stock
1 Myanmar to Thailand 1,892,480 29
2 Indonesia to Malaysia 1,051,227 16
3 Malaysia to Singapore 1,044,994 16
4 Lao to Thailand 926,427 14
5 Cambodia to Thailand 750,109 12
6 Myanmar to Malaysia 247,768 4
7 Indonesia to Singapore 152,681 2
8 Singapore to Malaysia 78,092 1
9 Viet Nam to Cambodia 37,225 1
10 Thailand to Cambodia 31,472 -
12 Philippines to Malaysia 21,345 -
16 Philippines to Singapore 14,176 -
25 Philippines to Indonesia 3,917 -

Source. Mendoza and Sugiyarto for the Migration Policy Institute (2015)



4. ASEAN skilled labor mobility
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http://aseanup.com/overview-of-the-asean-skilled-labor-market/



4. ASEAN skilled labor mobility
ASEAN Mutual Recognition Agreements

As of March 2015, existing MRAs enable professionals to work
in other ASEAN countries in the 8 following professions:

2008 ief Doctor Engineer C} 2005

)

2008 W Dentist Accountant - 2009

2006 C + » Nurse Surveyor K 2005
2007 A Architect  TourGuide [[]) 2022

http://aseanup.com/averview-of-the-asean-skilled-labor-market/ '/ '



W Dentist Accountant B * ONLY 1.5 percent of the
~ total ASEAN workforce
+> Nurse Surveyor K

78; Architect  TourGuide ([}
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4. ASEAN skilled labor mobility

Three challenges for intra-Asean skilled
migration to prosper (Asian Development
Bank, 2015)

* The complexity of countries’
qgualifications recognition processes;

ACHIEVING SKILL

. - ) : TR MOBILITY IN THE ASEAN
National-level barriers within Asean bl ey

countries for foreign workers in relation | Suesssoroaiunmes,

AND POUCY IMPLICATIONS

to skilled worker quotas and visas; and

* Limited interest due to perceived
cultural, language and socio-economic
differences.




PROGRESS

« MRAs in six occupations; two MRA Frameworks » AMNP and ACIA signed 2012

* AQRF completed; Development of NQFs

» ASEAN-wide joint coordinating committees created: ATMPC, ACPECC, AJCCM, AJCCN, AJCCD, AAC
* Registers of licensed professionals created: AAR, ACPER

BusinessWorld infographics

* National admissions programs to facilitate entry of high-skilled workers implemented at some level

« Fullimplementation of MRAs and AQGRF « Low public support for MRAS CHALLENGES * Low-skilled workers and intracorporate transferees dominate intra-ASEAN labor movement
« Expansion of MRAS to other  + Limited involvement of private sector R UL INTRNMON 08 gty e
occupations « No agreed concrete + Complex and opaque requirements for employment visas, passes, and permits
+ Alignment of NQFs with AQRF indictors of success / * “Economic need” tests requirements
' §® to the s‘?cfe% + Limited political will at national level
o 7
& e
$ 1 2 4% OPPORTUNITIES
& “a"‘ + Encourage more circular flows among professionals for
a temporary employment opportunities
Four components % + Systematic sharing of mobility data
- of achieving 2
SRoRERS skilled mobility
Ceationofthe AN 5 within ASEAN ~ ¥  PROGRESS
. t exchange es NI - Creation of the ASEAN Business Club
Student exchange schem -~ e S
+ Creation of ASEAN Centers of Excellence ‘% 2, 3 4 e g
%% s
% % S\‘Q‘\QQQ
| o CHALLENGES
ot * Limited involvement of private sector in the process of developing MRAs
and visa facilitation programs

OPPORTUNITIES

AAC - ASEAN Architect Council

AAR - ASEAN Architect

ACIA - ASEAN Comprehensive Investment Agreement

ACPER - ASEAN Chartered Professional Engineers Register

ACPECC - ASEAN Chartered Professional Enaineerina Coordinating Committee

AJCCD - ASEAN Joint Coordinating Committee on Dentistry
AJCCM - ASEAN Joint Coordinating Committee on Medicine
AJCCN - ASEAN Joint Coordinating Committee on Nursing
AMNP - ASEAN Agreement on Movement of Natural Persons
AQRF - ASEAN Qualifications Reference Framework

+ Difficulty in obtaining buy-in of professional associations to support the work of
MRAs and accept foreign-trained professionals.

- Establishment of forums to connect employers, government officials, and professional associations

ATPMC - ASEAN Tourism Professional Monitoring Committee
AUN - ASEAN University Network Ve
MRAS - Mutual Recognition Arrangements
NQF -National Qualifications Framework
SOURCE: ASIAN DEVELOPMENT BANK




5. Asean economic competitiveness

Table 6: Rankings of ASEAN countries in competitiveness and talent-related indices

(presentation of indicators related to human capital)

World Economic Forum INSEAD Business School
Global Compefitiveness Index Global Human Capital Index Global Talent Compefiiveness Index
(140 countries) (130 countries) (103 countries)

2015- Sub- Sub- Swb- | 2016 Rank,  SUb- Sup- sup- | 2015 Sub- Sub- Sub- Sup-
ASEAN = 16  cateqory. criterion: criterion: | overall  25-54  criterion  criterion  criterion | 16 criterion:  criterion:  criterion:  criterion:
country ~overal Labor  Flexibiity Efficient | rank ~ years (25-54yio) (25-54yio) (2554 | overal Easeof Easeof  Bran  Relationship
lank  Market  offabor useof |alage age  Laborforce High-skiled — yio): | rank  hinng redundancy  gan  ofpayto
Efficiency falent |groups group participation employment ~ Ease of productivity

share  finding

skills
Cambodia 90 38 68 35 100 96 19 LA 9% 48 9 i 33
Indonesia 3 113 131 80| T2 13 100 101 41 9 94 o7 22 20
La0s 83 4 13 11 109 107 nodafa  nodatla nodata - - - - -
Malaysia 18 19 11 | 4 30 87 95 2 30 1 33 10 1
Myanmar 131 73 Il 0] 106 10 I 06 112 - - - - -
Phiippines = 47 62 o7 9l 4 49 103 58 36 96 48 9 59 22
Singapore 2 2 1 9| 13 i il 2 20 2 1 1 2 3
| 2 ill 110 430 48 46 32 02 6] 69 if 1 il 40
Vietnam dli 52 85 2] 68 0 8 100 89 82 42 9 53 18

Sources: Global Talent Compeftiveness Index 2015-16 (INSEAD), Global Compettiveness Index 201316 and Global Human Capial Index 2016 (World Economic Forum)



6. Asean countries’ receptiveness?

2,469,173 international migrants

e Categories of foreigners; expatriates [pegawai
dagang], foreign skilled workers [pekerja asing],
unskilled and semi-skilled workers, foreign
students, foreigners under the Malaysia My
Second Home program (Kanapathy, 2008)

* 3.4 million skilled workers overall (a fourth of
country’s workforce). But Malaysia has a skills
shortage! (lifted ban on hiring foreign workers in
manufacturing, construction, furniture making and
plantation sectors [The Daily Samakal, 2016])

e Targets (Eleventh Malaysia Plan, 2015): 5.3 million
skilled workers, or 35 percent of total employed
workforce



6. Asean countries’ receptiveness?

* International labor migration to be handled by
a single authority under the Ministry of
Human Resources

e Malaysia’s qualifications framework, suiting it
to Asean’s: TechVoc has eight levels to jive
with levels of university-schooled workers.

 MAS’ critical occupations list (COL): electrical
and electronics, oil and gas, information and
communication technology and global
business services, telecommunications and
multimedia, and financial services and
accounting
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7. Asean countries’ receptiveness?

* 3.44 million employed workers, of which 2.103 million
are locals and some 1.404 million foreigners By
occupational group, covering all workers by nationality,
Singapore has 290.7 thousand professionals and 483.4
thousand associate professionals as of 2014
(Department of Statistics Singapore, 2015)

Table 7: Foreign Workforce in Singapore

B

Pass Type Dec 2012 Dec 2013 Dec 2014 Dec 2015 June 2016

Employment Pass (EP) 173800 175.100 _ 178.900 _ 187.900 189,600
S Pass 142400 160900 170100  178.600 179,400
Work Permit (Total) 942800 974400 991300 997100  1.009 300
m‘,;’:‘;g:’i Permit (Foreign Domestic 209.600 214500 222500  231.500 237,100
- Work Permit (Construction) 293300 318900  322.700  326.000 326.700
Other Work Passes? 9,300 11.300 15.400 23600 26,300
Total Foreign Workforce 1268300 1.321600 1355700 1387300 1,404,700
Total Foreign Workforce 1.058.700 1.107.100 1.133.200 1.155.800  1.167.600

(excluding Foreign Domestic Workers)

Total Foreign Workforce
(excluding Foreign Domestic Workers 731,300 748,100 764,500 780,300 790,800
& Construction)




9. Asean countries’ receptiveness?

Number of SCs and PRs Granted Stable in Last 5 Years
Chart 11: Number of SCs and PRs granted
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Source: Immigration & Checkpoints Authority

- Permanent
residents: about
527,000 (June
2015)

- 8,868 only are
non-citizen
spouses married
to Singaporeans



9. Asean countries’ receptiveness?

* Previously, Singapore liberalized its
immigration policies so that skilled immigrants

gain permanent residency. Singapore even
implemented previously programs to ease the
costs of hiring skilled workers, and to employ

foreigners who graduated from Singaporean
skills.

* But “liberalization” had received resistance
from the Singaporean public giving rising
number of foreigners and the impact of the
2008 global financial crisis on Singapore. So
some new rules were made.



10. Conclusions

* Asean countries as stepping stones for Filipino skilled workers
to go outside of Asean

* How host countries treat and welcome foreigners and foreign
workers matters (not just through immigration policies but
through workplace arrangements)
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10. Conclusions

 ADB’s four components (2015) of a prosperous intra-Asean
skilled labor mobility--portable qualifications, increased
access to the skilled labor market, adequate supply of skilled
professionals and strong demand for skilled professionals—
can have a fifth component: international migration policies
and their implementation. These migration policies impact on
the four earlier components.

* Intra-ASEAN skilled migration becomes a government
commitment in the spirit of regional solidarity. But workers’
movements outside of ASEAN, or from ASEAN to outside of
ASEAN, are their individual decisions.

* Take-away question: How is Thailand open to foreign skilled
labor, in particular, and foreign labor, in general?
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