Appendix 3


Theoretical perspectives identified as applicable to specific to single purposes of facilitation
	Theoretical perspective
	CS Essential & very important
	SD
	IQR
	x

	1
	Humanism ( Maslow, Rogers, Heron)
	73.1
	1.071
	2
	2.12

	2
	Leadership (McCormack & McCance
	65.4
	1.490
	2
	2.31

	3
	Personal and professional development (Melton et al)
	65.4
	1.223
	2
	2.15

	4
	Adult learning theory (E.g. Knowles)
	65.4
	1.347
	2
	2.15

	5
	Transformative learning (e.g. Cranton & Taylor)
	65.4
	1.903
	2
	2.50

	6
	Evidence based practice (E.g. Eddy)
	61.6
	1.263
	2
	2.35

	7
	Critical reflexivity (e.g. Josephsen, Giddens, Bourdieu)
	57.7
	1.573
	2
	2.65

	8
	Person centeredness (e.g. Berwick, Rogers)
	57.7
	1.577
	3
	2.38

	9
	Critical social science theory (e.g. Fays)
	57.7
	1.832
	3
	2.65

	10
	Transformational leadership (E.g. Kouzes and Posner, Bass)
	56.8
	1.203
	2
	2.38

	11
	Learning styles (e.g. Kolb)
	50.0
	1.238
	2
	2.58

	12
	Communicative action (e.g. Habermas)
	46.2
	1.583
	2
	2.88

	13
	Theory of groups  (Burnside)
	46.1
	1.483
	2
	2.96

	14
	Organisational development (Porras & Silvers)
	42.3
	1.143
	2
	2.88



Theoretical perspectives that might inform facilitation purposes
	Theoretical perspective
	CS Essential & very important
	SD
	IQR
	x

	1
	Social constructivism (e.g. Vygotsky)
	50
	1.768
	3
	3.38

	2
	Knowledge translation and utilisation- PARIHS framework (e.g. Rycroft-Malone)
	50
	1.736
	3
	3.15

	3
	The skilled facilitator approach(e.g. Schwartz)
	50
	2.000
	4
	3.19

	4
	Support and challenge (e.g. Daloz, Sanford)
	46.2
	2.015
	5
	3.31

	5
	Quality improvement (Demming)
	42.3
	1.599
	3
	3.55

	6
	Critical companionship (e.g. Titchen)
	41.8
	1.677
	4
	3.58

	7
	Pedagogy of the oppressed (e.g. Freire)
	38.5
	1.499
	3
	3.38

	8
	Phenomenology (e.g. Scutz, Habermas)
	38.4
	1.327
	3
	3.19

	9
	Social cognitive theory (e.g. Bandura)
	38.4
	1.529
	3
	3.46

	10
	Humanity, Power and knowledge (e.g. Foucault)
	36.0
	1.9000
	4
	4.12

	11
	Grounded theory (e.g. Glaser & Strauss)
	34.6
	1.538
	3
	3.73

	12
	Hermeneutics (e.g. Walsh and Andersen, Schleiermacher, Dilthey)
	34.6
	1.599
	3
	3.35

	13
	Critical Creativity (Titchen & McCormack)
	34.6
	1.679
	3
	3.54

	14
	Power and empowerment (e.g. Bachrach & Botwinick
	34.6
	1.733
	4
	3.73

	15
	Emergent leadership (Northouse)
	34.6
	1.738
	3
	3.69

	16
	The social self (e.g. Mead)
	30.8
	1.606
	3
	3.54

	17
	Social identity (Tajfel & Turner)
	30.8
	1.657
	4
	3.88

	18
	Co-production (e.g. Trinh et al)
	30.8
	1.679
	4
	3.50

	19
	Postmodernism (Anderson)
	26.9
	1.608
	3
	3.77

	20
	Vocational knowledge (Young)
	26.9
	1.637
	3
	4.04

	21
	Improving quality together/100 lives (framework for core skills developed for NHS Wales staff)
	26.9
	1.898
	4
	3.81

	22
	Systems theory and methodology (e.g. Checkland, Ackoff, Senge,  Goldratt)
	23.1
	1.532
	3
	3.88

	23
	Critical Realism (Archer)
	23.1
	1.701
	3
	3.42

	24
	Scholarly evidence (McWilliams et al)
	23.0
	1.674
	3
	3.81

	25
	Scholarship typologies (Boyer, Benner, Gray)
	19.2
	1.558
	3
	4.12

	26
	Metacognition (Flavell)
	19.2
	1.655
	3
	4.50

	27
	Theatre of the oppressed (e.g. Boal)
	15.4
	1.554
	3
	4.42

	28
	Theory of leadership (e.g. House)
	15.4
	1.569
	3
	4.31

	29
	Solution focused (e.g. McKergow)
	15.4
	1.661
	3
	4.04

	30
	Adaptive leadership(Heifetz, Grashow & Linsky)
	15.4
	1.698
	3
	4.19

	31
	Relational theories (e.g. Cunliffe & Eriksen ; Uhl-Bien)
	15.4
	1.794
	3
	4.54

	32
	Cultural anthropology (Mead)
	15.3
	1.505
	2
	4.12

	33
	Curriculum pedagogy and educational research (e.g. Stenhouse)
	11.5
	1.395
	2
	4.12

	34
	Positive psychology principles (e.g. Bion)
	11.5
	1.529
	3
	4.46

	35
	Complex Adaptive Systems (Holland)
	11.5
	1.549
	2
	4.00

	36
	Transdisciplinary (Hardon)
	11.5
	1.606
	3
	4.50

	37
	The circle of trust approach (e.g. Palmer)
	7.7
	1.341
	2
	4.96

	38
	Power and systems (e.g. Oshry)
	7.7
	1.440
	2
	4.92

	39
	Psychoanalysis (Freud)
	7.7
	1.485
	2
	4.27

	40
	Soft systems methodology (Checkland)
	7.7
	1.577
	3
	4.38

	41
	Balance & synchronicity (Van Lieshout)
	7.7
	1.650
	3
	4.81

	42
	Coaching with the Brain in Mind (Rock & Page)
	7.6
	1.483
	2
	4.96

	43
	Prochaska stages of change
	7.6
	1.505
	3
	4.77

	44
	Ethical literacy (Lunt, Friedman)
	7.6
	1.648
	3
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